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Overview

• Purpose of Employee Handbook

– Expanding Potential Liability

– Reducing Potential Liability

• Training Employees and Management about 

Compliance and Enforcement

2



A Practical Guide to Managing 

Workplace Risks and Rewards 

Purpose of Employee Handbook
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Expanding Potential Liability

• Policies that do not comply with legal updates
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Expanding Potential Liability

• Excluding policies REQUIRED by law
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Expanding Potential Liability

• Providing benefit or right NOT REQUIRED by law

• Consider business decision: Do these policies create a 

competitive advantage in industry?
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Expanding Potential Liability

• Policies infringing on protected concerted 

activities of employees
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Reducing Potential Liability

• Revise policies to comply with legal updates

• Include policies required by law

• Determine business strategy for including 

optional policies
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Reducing Potential Liability

• At-will Employment

• Disclaimers

• Voluntary Resignation (no-call no show; 3 days)

• No Authority to Act on Behalf of Company
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Reducing Potential Liability

• Complaint Procedure

• Prohibition Against Retaliation
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Training

• Employees and Managers:

– Employee Handbook policies and procedures

• Managers:

– Enforcement of Employee Handbook

– Managing Employee Performance

– Responding to Complaints and Concerns
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Thank you!

Disclaimer

Please note that this PowerPoint presentation is an educational tool that is general in nature. It is

not intended to be an exhaustive review of the local laws and regulations and is not intended to

provide legal advice. Materials presented in this presentation should not be considered a substitute

for actual statutory or regulatory language. Always refer to the current edition of a referenced

statute, code and/or regulation for precise language.

Terms of Use

All material displayed is for private use only. You may not distribute, modify, transmit, reuse, re-post, or use the content of the presentation for any public or

commercial purposes. All third party information featured in the presentation slides remain the intellectual property of their respective originators. All use of

information is done under the fair use copyright principal, and we do not assert any claim of copyright for any quotation, statistic, fact, figure, data or any

other content that has been sourced from the public domain. We do assert a claim of copyright for our compilations of presentation slides, their unique scope

and style and look and feel. Upon viewing any slides contained in this presentation you consent to the disclaimer with regard to the accuracy of any materials

or slides contained herein.

Katie Brown

kbrown@maddinhauser.com

248.359.6326 (direct line)
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